[bookmark: _GoBack]Parent-Infant Psychotherapist JOB DESCRIPTION

Title:			Parent-Infant Psychotherapist  
Reporting to:		Name of Manager(s)  
Employer:		Organisation 	 
Salary:		 
Location:	
Hours: 			35 hours a week (1.0FTE)
Term of contract:  	12 months

Information about the Organisation and Background to the role



Information about the project/service/team



Overview of the Role



Main duties and responsibilities
For example:
To participate in the work of the XXX service in Locality X
To develop the knowledge and skills of colleagues
To build strong relationships with external partner agencies
To contribute to audit and research as appropriate  
To contribute to the evaluation, monitoring and development of the unit’s clinical services
To provide consultation and training

Key result areas
Clinical:
To provide parent-infant work (consultations, assessments and individual parent-infant psychotherapy) under supervision  
To provide consultation on clinical work to members of the XXX team 
To contribute to the ongoing development of a network of expertise for babies and their families
To help establish and maintain good collaborative working relationships with colleagues and partner agencies
To work effectively as a member of the multidisciplinary clinical teams
To participate in regular review and ongoing discussion of clinical work with other members of the multidisciplinary teams and, where appropriate, attend and contribute to network meetings with professional members of other agencies
To support the ethos of the service in promoting the mental health of infants and their mothers
To exercise autonomous professional responsibility based on the code of Professional Conduct and Ethics of the post-holder’s professional body  
Monitoring and Evaluation of Risk:
To work within the XXX Organisation’s Child Protection, Deliberate Self Harm, Substance Misuse and other policies, by reporting to and liaising with the multidisciplinary teams and external agency staff 
To continually monitor and evaluate risk to infants and parents which may be due to safeguarding concerns, deliberate self-harm or other risky behaviour (e.g. substance misuse) and ensure these are recorded and shared with the multidisciplinary team 
 
Continued Professional Development:
To receive regular clinical supervision from senior professional colleagues 
To contribute to the development and maintenance of the highest professional standards of practice, through active participation in internal and external CPD training and development programmes, in consultation with the manager 
To take part in the service’s annual review and development programme 
 
Administrative:
To maintain the highest standards of clinical record keeping including electronic data entry and recording, report writing and the responsible exercise of professional self-governance in accordance with professional codes of practice of the post-holder’s professional body and the requirements of the Organisation. This will include: - Documented evidence of clinical contacts that can be accessed within clinical notes and referred to as part of care planning - discharge summaries that will accompany other discharge information for mother and infant on discharge from the unit 
 
Other:
To actively follow and promote the organisation’s policies, including Equal Opportunities. 
To maintain an awareness and observation of fire, health and safety regulations. 
The welfare of the children, young people and vulnerable adults who come into contact with our services either directly or indirectly is paramount and all staff have a responsibility to ensure that best practice is followed, including compliance with statutory requirements. 
 
To be noted:
This is not an exhaustive list of tasks - the post-holder will be asked to undertake any other ad hoc tasks commensurate with the scope and purpose of this post. 
 This job description reflects the present requirements of the post, and as duties and responsibilities change/develop, the job description will be reviewed and be subject to amendment in consultation with the post-holder. 
 The post-holder will be required to have an enhanced DBS check which the organisation will arrange.

