
This template is kindly shared by an NHS Trust in England. All sections from ‘Additional information’ onwards are specific to that Trust and should therefore be replaced by your standard local wording. 
Job Description		

Post:	Clinical Lead for Parent-Infant Mental Health (PSYCHOLOGIST OR PSYCHOTHERAPIST)

Band:	8C 1.0FTE

Location/Base:	

Responsible to:	

Main Contacts:	
Job Summary 
The post-holder will serve as the Clinical Lead for XXX in the regional specialist Parent-Infant Relationship Service. They will lead the development of specialist parent-infant relationship services across the areas of XY and Z. This region-wide service will involve the development of three locality teams to work closely with all other agencies involved from the pre-natal period, up to the child’s 2nd birthday.  These services and professional groups include:  the voluntary sector, early help,  parenting, maternity, health visiting, adult mental health services including perinatal, CAMHS, children’s social care, etc.  The post-holder will develop service specifications and standards for specialist parent-infant relationship services across X-NHS TRUST and will lead their implementation.

The post-holder will be responsible for all aspects of developing and implementing the specialist parent-infant relationship service across X-NHS TRUST including planning the indicative expenditure of £XXX for staffing and contributing to spending plans for multi-agency workforce development.  

The post-holder will develop a comprehensive programme of training necessary to impart the highly specialised parent-infant relationship skills required for all practitioners across X-NHS TRUST, from those working in universal and community services through to highly specialist practitioners and tier 4 services. The post-holder will be responsible for training plan implementation and will be involved in some of the development and delivery. Development of the training will involve collaboration with other institutions, including universities and other national training organisations.

The post-holder will be expected to work with local and Welsh national governmental organisations to contribute to the national strategy and policy on parent-infant mental health, and to make connections with those doing the same in perinatal mental health.

Clinically, the post-holder may hold a small clinical caseload and will manage the clinical leads of the three locality teams. He/she will lead the development of highly specialised clinical skills in the region.


Main Duties and Responsibilities 

Service and Strategy Development 	


1. Develop a regional specialist parent-infant relationship service over three localities in X-NHS TRUST.  The service will work closely with other local services, be flexible to adapt to each locality’s strengths and needs and deliver equivalent high standards of care across the region. 

2. Develop a comprehension outcome framework for specialist parent-infant relationship services across all three localities. 

3. Help partner organisations develop their strategic and operational plans to support good partnership working with the specialist parent infant relationship service.

4. Collaborate with partners from a range of agencies including health, social, education and voluntary sectors, and with local parents, to jointly develop the goals and delivery mechanisms of the regional specialist parent-infant relationship service, and lead integration with all other services supporting families from conception to the child’s second birthday. 

5. Interpret relevant local and national policy and strategy and will collaborate in the interpretation of this policy and strategy within X-NHS TRUST. 

6. Be responsible for writing service specifications and standards, and for developing long-term strategic and operational plans for specialist parent-infant relationship services across X-NHS TRUST, in line with the NHS 10-year plan. The post-holder will be responsible for the development of strategic initiatives, both short term and long term, identifying and interpreting appropriate national and local policies to guide the process. Close consultation will be required with other services, managers, commissioners etc., since these developments will have an impact on other sectors, including voluntary sector, early help, parenting, maternity, health visiting, adult mental health services including perinatal, CAMHS, children’s social care, etc. 

7. Identify service priorities and level of resources required and to advise X-NHS TRUST directors, lead managers and Commissioners. This also includes managing the financial budget attached to the training of all staff across X-NHS TRUST.

8. Assist in developing operational policies and protocols across X-NHS TRUST.



Service and Staff Management


9. Be responsible for the day-to-day operations of the specialist parent-infant relationship service across X-NHS TRUST, including the smooth running of the referral and clinical pathways, human and physical resources and reporting of outputs and outcomes. 
 
10. Recruit and induct a range of multi-disciplinary staff potentially including psychologists, psychotherapists, parent-infant therapists, health visitors, nurses, social workers and others. 

11. Provide professional, clinical and day to day management of locality team managers and their multi-disciplinary staff. 

12. Ensure the appropriate recording and/or minuting of professional meetings, the completion of all mandatory staff training across the service, and adherence to all Health X-NHS Trust policies and procedures. 

13. Contribute to Parent Infant Mental Health Working Groups as required. This may include leading various groups or X-NHS Trusts. 

14. Provide directors, strategy leads, manager leads and Commissioners, etc.  with regular reports on the X-NHS TRUST parent-infant relationship service and also attend meetings to report on the development and progress.  

15. Responsible for planning the indicative expenditure of £XXX for staffing the specialist service across X-NHS TRUST and will contribute to spending plans for multi-agency workforce development for all professional groups and services involved in the perinatal period from universal through to specialists to tier 4.  


Clinical leadership and supervision

16.  Exercise clinical leadership of a high quality, responsive and accessible specialist parent-infant relationship service for families, their carers and families within the sector/service, including advising both service and professional management on those aspects of the service where psychological and/or organisational matters need addressing. 

17. Exercise responsibility for the systematic governance of clinical practice within the specialist parent-infant relationship services, including maintaining systematic records of appraisals and professional registrations and clinical record keeping standards. 

18. Provide, or ensure appropriate provision of, clinical and professional supervision of qualified therapists and multi-agency staff employed within the service. 

Teaching and Training  

19. Plan and manage multi-disciplinary teaching and training about parent-infant relationships across X-NHS TRUST. The training will link to national competency frameworks. The post-holder will develop and also contribute to delivering the training and will be expected to liaise with universities and other national training organisations to achieve the highest quality of training delivery.

20. Provide clinical placements for students and trainees, ensuring appropriate training and supervision to ensure that they acquire the necessary clinical and research skills, competencies and experience to contribute effectively to good clinical practice and contributing to the assessment and evaluation of those competencies. 

21. Provide pre and post qualification teaching to parent-infant professionals as appropriate and continue to develop own expertise in the area of professional pre and postgraduate training and clinical supervision. 

22. Participate in own appropriate supervision and CPD in order to maintain registration with relevant professional bodies. 
Clinical Leadership 
23. Act as clinical lead for the regional service, ensuring high standards of care and representing the service at a strategic level. 
Clinical Caseload

The post-holder will hold a small specialist caseload of parent-infant work and may provide advice and consultancy to colleagues and the wider workforce. Specifically this will include:

24. Providing highly specialised psychological assessments of families based upon the appropriate use, interpretation and integration of complex data from a variety of sources. In particular, the post-holder will be highly skilled in interpreting and analysing highly complex information, and making independent judgements based on the information available. Such information may sometimes be lacking or involve conflicting reports from other experts. The post-holder will be very experienced in administering a wide range of assessments including psychological tests, self-report measures, rating scales direct and indirect structured observations and semi-structured interviews with families, family members and others involved in the family's care. 

25. Formulation of plans for the formal psychological treatment and/or management of parent-infant relationship problems based upon an appropriate conceptual framework of the family's problems, and employing methods based upon evidence of efficacy, across the full range of care settings. The post-holder will be expected to formulate casework to a highly complex level and to employ such methods to both individual cases and to synthesise this information across a range of cases and be able to adjust and refine formulations according to different explanatory models. S/he will be expected to maintain a number of provisional hypotheses. 

26. Taking responsibility for implementing a range of psychological interventions for individuals, carers, families and groups, within and across teams, adjusting and refining formulations in the light of emerging knowledge of the family and his/her circumstances. In most cases this will include individual or group psychotherapy. 

27. Exercising full responsibility and autonomy for the treatment of and discharge of families. 

28. Communicating in a highly skilled and sensitive manner, information concerning the assessment, formulation and treatment plans of families under the post-holder's care.  The post-holder will ensure regular communication with the referral agent and others involved with their care. 

29. Providing expertise and specialist psychological advice, guidance and consultation to professionals contributing directly to the family's formulation, diagnosis and treatment plan. 

30. Undertaking risk assessment and risk management for relevant individual families and providing both general and specialist advice for psychologists and other professionals regarding psychological aspects of risk assessment and management. 

31. Monitoring and evaluating progress during the course of both uni- and multi-disciplinary care. The post-holder must be highly skilled in dealing with highly charged emotional atmospheres, where there is frequently the hazard of violence and aggression. 

Research and Service Evaluation 

32. Undertake appropriate research and provide research advice to other staff undertaking research within the parent-infant relationship service across X-NHS TRUST. This may involve collaboration with universities to develop collaborative research programmes, and also in making funding applications.

33. Initiate and implement project management, including complex audit and service evaluation, with colleagues within and across the service to help develop and improve services to families and their families. 

34. Use theory, evidence-based literature and research to support evidence based practice in individual work, work with other team members and across the X-NHS Trust. 

General

35. To ensure the development, maintenance and dissemination of the highest professional standards of practice, through active participation in internal and external CPD training and development programmes. 

36. To ensure the development and articulation of best practice in Psychological Therapy within the service areas and contribute across the service by exercising the skills of a reflective practitioner taking part in regular professional supervision and appraisal and maintaining an active engagement with current developments in the field of clinical psychology and related disciplines. 


37. To ensure the highest standards of clinical record keeping including electronic data entry and recording, report writing and the responsible exercise of professional self-governance in accordance with professional codes of practice of the British Psychological Society and X-NHS Trust policies and procedures. 

38. Additional Information 	Comment by karen bateson: Everything from here onwards is specific to the Trust who shared this template with us and I would suggest is therefore replaced by X-NHS TRUST  standard wording.

39. All employees have a duty and responsibility for their own health and safety and the health and safety of colleagues, patients and the general public. 

40. All employees have a responsibility and a legal obligation to ensure that information processed for both patients and staff is kept accurate, confidential, secure and in line with the DATA Protection Act (1998) and Security and Confidentiality policies. 

41. This job description does not provide an exhaustive list of duties and may be reviewed in conjunction with the post-holder in light of service developments. 

42. It is the responsibility of all staff to ensure that they do not abuse their official position for personal gain, to seek advantage of further private business or other interests in the course of their official duties. 

43. This job description is not exhaustive, but is intended to give an overall picture of the role. Other duties within the general scope of the post may be required from time to time. The duties of the post and job description can be reviewed through the agreed process. 

General Duties of all post-holders 
44. To undertake any other reasonable duty, which is appropriate to the band, when requested by Senior Staff. 
45. To be familiar with and comply with all X-NHS Trust and departmental policies, procedures, protocols and guidelines. 
46. To be aware of and work towards the X-NHS Trusts strategic goals. 

Standards of Business Conduct 
47. The post-holder will be required to comply with the organisations standing order and standing financial instructions and at all times, deal honestly with the organisation with colleagues and all those who have dealing with the organisation including patients, relative and suppliers. 
48. The post-holder must ensure that their behaviour and interests inside and outside work do not conflict with their X-NHS Trust position, duties and/or responsibilities. 
49. The post-holder must comply with and support the development of the performance standards within the service/department to ensure the service is responsive to and meets the needs of its customers. 
50. The post-holder will be required to develop and maintain good working relationships with all patients, service users, staff, contractors and where appropriate, members of the public. 
51. The X-NHS Trust aims to maintain the good will and confidence of its own staff, patients, service users, NHS contractors and the general public. To assist in achieving this objective it is essential that at all times, the post-holder carries out their duties in a courteous, sympathetic and professional manager. 
52. All post-holders who are members of a professional body must comply with standards of professional practice I conduct. It is the post-holders' responsibilities to ensure they are both familiar with and adhere to these requirements and maintain their professional membership to the relevant body. 

Equality and Diversity and Equal Opportunities 
53. The post-holder must carry out all duties and responsibilities of the post in accordance with the X-NHS Trust's Equal Opportunities and Equality and Diversity policies, avoiding unlawful discriminatory behaviour and actions when dealing with colleagues, service users, members of the public and all other stakeholders. 
54. The post-holder must promote awareness of and respect for equality and diversity in accordance with X-NHS Trust policies and procedures. 
55. The post-holder is responsible for treating all staff, patients, service users, NHS contractors and the general public with dignity and respect at all times. 

Safeguarding 
56. Appointments to regulated and controlled activities require an enhanced DBS disclosure. 
57. All staff have a responsibility to promote the welfare of any child, young person or vulnerable adult they come into contact with and in cases where there are safeguarding concerns, to act upon them and protect the individual from harm. 
58. All staff should refer any safeguarding issues to their manager and escalate accordingly in line with the X-NHS Trust Child and Adult Safeguarding Policies. 
59. All staff should familiarise themselves with the NICE Guidelines "when to suspect child maltreatment 2009." 

Professional and Personal Development 
60. The post-holder must ensure that they are aware of their responsibilities by attending the X-NHS Trust Mandatory Training and Induction Programme. 
61. The post-holder will be involved in a formal IPDRlKSF review with his or her manager at least every 12 months. Once performance I training objectives have been set, the staff member's progress will be reviewed on a regular basis, so that new objectives can be agreed and set, in order to maintain progress in the service delivery. 
62. The post-holder will be expected to take responsibility for their own professional development and will be supported by the X-NHS Trust to achieve development opportunities as appropriate. 

Confidentiality and Information Governance 
63. Confidentiality is of prime importance. In the normal course of duties, the post-holder will have access to confidential documents and information relating to patients, service users, staff and contractors, as well as information of a commercially sensitive nature. Such information should not be communicated to anyone outside or inside the NHS unless done in the normal course of carrying out the duties of the post. Disciplinary action will be considered where a breach of confidence has been established. 
64. All information obtained or held during the post-holder’s period of employment that relates to the business of the X-NHS Trust and its service users and employees will remain the property of the X-NHS Trust. Information may be subject to disclosure under legislation at the X-NHS Trust's discretion and in line with national rules on exemption. 
65. The post-holder must maintain high standards of quality in corporate and clinical record keeping ensuring information is always recorded accurately, appropriately and kept up to date. The post-holder must only access information, whether paper, electronic or in other media, which is authorised to them as part of their duties. 
66. The post-holder must work to the requirements of data protection laws as applicable to the UK, which includes the General Data Protection Regulations (GDPR). 

Health and Safety at Work 
67. The post-holder is required to take reasonable care of the health and safety of themselves and other persons who may be affected by their acts or omissions at work and to co-operate with the X-NHS Trust in adhering to statutory and departmental safety regulations. 
68. The post-holder is responsible for ensuring that they do not intentionally or recklessly misuse or interfere with anything provided in the interests of health safety or welfare e.g. misuse of equipment. 
69. The post-holder is required to contribute to the control of risk and must report immediately, using the X-NHS Trust Incident reporting system, any incident, accident or near miss involving patients, service users,' carers, staff, contractors or members of the public. 
70. All X-NHS Trust sites have been designated a no smoking area. The post-holder is therefore advised smoking is not permitted within the hospital premises or grounds or whilst representing the X-NHS Trust in the course of their duty. While the X-NHS Trust will not discriminate against employing smokers, all prospective employees should be aware of this policy. 

Infection Control 
71. Infection Prevention and Control is the responsibility of all X-NHS Trust staff. 
72. All staff members have a responsibility to protect service users, visitors and employees against the risk of acquiring health care associated infections by consistently observing X-NHS Trust Infection Prevention and Control Policies and procedures and best practice guidance in order to maintain high standards of Infection Prevention and Control.

